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Recertification Tips ñHelpful Hints  

Dates and location you 

needðYou may even 

select to search for 

"online activities" only 

 

Results will include a list 

of activities, with informa-

tion on the above attributes 

as well as the name of each 

event listed and the number 

of credit hours the event 

has been approved for. 

 

View our searchable direc-

tory on our web site at 

http://www.hrci.org/

cepreapprovals/sdae/ 
 

 

Looking for a quick and 

easy way to find recertifi-

cation activities that fit 

your schedule and needs? 

Check out the Online 

Searchable Directory of 

Approved Events http://

www.messaging.hrci.org/

ct/01eRrc51Im3i/ on the 

HR Certification Institute's 

web site. 

 

This directory has thou-

sands of HR activities that 

have been pre-approved for 

recertification by the HR 

Certification Institute. No 

matter where you are in  

your certification cycle, 

you can use this tool to 

search for activities that fit 

your specific needs as an 

HR professional. 

 

Search the directory by the 

criteria that are most im-

portant to you: 
 

Type of credit you 

need to earn (general, 

strategic, international 

or State) 

Type of activity you 

want to attend (college 

course, seminar, work-

shop, podcast/webcast  

       or other)  

Inside this issue:  

Family Friendly Work-

place Act ï currently in 

House of Representatives 

 -Allow private sector em- 

   ployees options to swap   

   paid time off for over 

   time pay 

 

 Family and Medical 

Leave Enhancement Act ï 

currently in House of Rep-

resentatives 

 -Lower the threshold of  

   companies subject to the   

   FMLA from 50 or more  

   employees to 25 or more 

   employees 

 -Provide for unpaid leave  

   for ñparental involvement  

   and family wellness  

   leaveò in addition to the  

   12 weeks of leave curr- 

   ently permitted 

 

  Continued on page 2  

Legislative Update  

 
Recent Legislation 

I-9 Form, new version 

was effective 4/3/09.   

Latest version can be 

found at  

 www.uscis.gov/I-9   

 

COBRA Coverage Ex-

pansion was effective 

3/1/09.    

 -Provides 65% subsidy of  

   premiums to qualified  

   individuals.   

 -Employers pay the 65% 

   and deduct from Social  

   Security & Medicare  

   taxes. 

 

Proposed Legislation 

Employee Free Choice 

Act (EFCA) introduced 

into Congress 

 -Will amend the National 

   Labor Relations Act to  

   allow unions to use the  

   card check process to   

   implement unions into  

   employers.  This would  

   bypass the election proc- 

   ess. 

 -You can still write to     

   your elected officials     

   about this. Use SHRMôs     

   HR Voice program.  Let-  

   ters are pre-formatted. 

 

Paycheck Fairness Act ï 

currently pending in the 

Senate.  Some of the de-

tails include: 

 -Impose limits on justify- 

   ing varying salaries in    

   different geographic loc- 

   ations 

 -Prohibits retaliation     

   against employees shar- 

   ing salary information   

   with co-workers 
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Wow ï this year is just flying by, hard 

to believe that it is already April.  Is 

everyone as tired of bad news as I 

am?  We all know that this recession 

will end and I am more than ready.  I 

hope that your companies are prepar-

ing to be winners when that happens.  

I just hate driving around town and 

seeing our businesses closing. 

 

I know that companies are cutting 

back, but hopefully our management  
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Legislative Update continued 

 Employment Nondiscrimination Act 

(ENDA) ï expected to be proposed 

in Congress in 2009 

 -Would prohibit discrimination based 

   on actual or perceived sexual orien- 

   tation 

 

 

 

 

 

 

 

Periodically, the SHRM Foundation 

needs volunteers to assist in review-

ing the content of publications and 

grant applications. In addition, the 

SHRM Foundation hires subject 

matter experts to write reports. To 

indicate your interest in these and 

other opportunities, please complete 

the Get Involved Form and return 

it to the SHRM Foundation. 

 

 

 

knows how important it is for us to 

belong to SHRM, not only for our 

great speakers and programs, but for 

the networking that is invaluable to 

us.  With that being said, I sure hope 

that everyone has sent in their dues 

for this year.  Also, we need to know 

who our National Members are so we 

can receive the correct credit.  We 

must have at least 30% of our mem-

bers belong to National in order to 

hold our charter and we get extra 

points if we have at least 50%. 

 

Our President-Elect, Peggy Fountain, 

has been working really hard to bring 

us new and informative programs.  

She brought us a great program with 

Susan Young in March and not only 

was she very entertaining, we all 

walked away with some great ways to 

detoxify the negatives in our lives.  I 

donôt know about everyone else, but I 

am still walking around with my Q-

tipðñQuit Taking it Personal.ò 

 

Our seminar in April should help us 

all get a better understanding of the 

new legislative battles that are coming 

our way.  ñBattles and Changes in HR 

are the same thing, right ? ò 

 

I will be spending a few days in 

Naples attending the HR Florida 

Council Meeting the first week of 

April.  I am really looking forward to 

this meeting, although I have to ad-

mit, we are a long way from Naples.  

I will bring back details to share when 

I return. 

 

Happy Spring ï I know the sunshine 

always makes me feel better. 

Get Involved with the 

SHRM Foundation  

http://www.shrm.org/about/foundation/news/Documents/108%20Get%20Involved%20Form.doc

